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Saudi Aramco 


recaps 2013 
operations and 
achievements with 
the publication of 
its Annual Review 
and Citizenship 
Report, including 
key statistics and 
benchmarks. 
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■ Taking part in a panel discussion on the opening day of Petrotech is, from left: Abdulaziz M. Al-Judaimi, Saudi Aramco vice president of Corporate Planning; Abdulrahman Al-Fageeh, SABIC execu¬ 
tive vice president of Performance Chemicals; Motassim Al-Ma'ashouq, Saudi Aramco vice president of New Business Development; and Zuhair Allawi, Dow Saudi Arabia president. The four-day 
session featured a mix of top officials throughout the region speaking about key elements for the continued growth of the petrochemical industry throughout the Gulf region. 
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Saudi Aramco's young 
employees presented the 
company's plans for the 
future to senior officals and 
extended an invitation to invest 
in petrochemicals at the four-day 
Petrotech event held in Manama, 
Bahrain, May 18-21. 


Investment in the region's 
petrochemical industry was 
one of the key facets of the 
conference, focusing on the 
current state of the industry, global 
demand for end-users and the 
special compeititive advantages of 
hydrocarbon producers in the GCC 
countries. 


Saudi Aramco communicated 
its aggressive objectives 
in the area of chemicals as 

it looks to create synergies 
between refineries and the 
chemical business, utilize the 
value of its feedstock and create 
opportunities for jobs and a more 
diverse economy. 


See full story on pages 2 & 3 


Saudi Aramco by the Numbers 



is the number of total ship calls at Saudi Aramco termi¬ 
nals in 2013. 
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Petrotech: 


Saudi Aramco makes the case for 
long-term investment in industry 


ADIL A. AL-SADIQ 

MANAMA, Bahrain — In¬ 
vestment in the Gulf Region 
remains profitable. This was a 
common theme among par¬ 
ticipants at Petrotech 2014 in 
Bahrain last week. 

The conference offered 
decision-makers and inves¬ 
tors the chance to meet with 
personnel in the industry and 
get basic information about 
petrochemicals, including the 
mix of chemical products that 
will be available in the region 
starting in 2017, to sow the 
seeds of investment and gain 
a better understanding of the 
incentive plans available to in¬ 
vestors. 

Investment opportunities 

Workshops during the 
conference focused on the 
growth of the petrochemical 
sector in the GCC region. Ma¬ 
jor executives of the region's 
industrial companies spoke at 
the workshops, and discus¬ 
sions and presentations were 
designed to assess current and 
evolving investment opportu¬ 
nities. 

Speakers also discussed 
the development of global 
demand for end-user and ad¬ 
vanced products from the 
geographic and individual 
product perspectives. The 
workshops also highlighted 
the special competitive advan¬ 
tages available in the area of 
hydrocarbons to producers in 
GCC countries and the effect 
of such advantages on the in¬ 
dustry's global landscape given 
the developments in uncon¬ 
ventional oil and gas. 

Discussions also covered 
the effect of the ongoing sup¬ 
ply side changes in the U.S. 
and elsewhere for producers 
in the Gulf, the importance of 
utilizing talented young pro¬ 
fessionals and the need to ex¬ 
tract and produce materials at 
a competitive cost at or near 
potential markets. Workshops 
also focused on the opportu¬ 
nities available for producing 
countries in the region to play 



Petrotech chairman Omar S. Bazuhair, center, presents War 
the conference as Petrotech Technical Committee chairma 


ren W. Wilder a token of appreciation for speaking at 
n Faisal Al-Faqeer, right, joins them. 


a more significant global role. 

Funding new projects 

A number of participants in 
the discussions represented three 
types of institutions: banks, capi¬ 
tal markets and export credit 
agencies. They discussed the role 
of regional government funds in 
financing various types of proj¬ 
ects, developing human capital 
and supporting initiatives aimed 
at achieving sustainable reve¬ 
nues. 

One finding of the discus¬ 
sions was that the Gulf Region 
is a positive environment for for¬ 
eign direct investment, especially 
for companies that employ lo¬ 
cal talent in local manufacturing. 
Added to this are the incentives 
and advantages offered by the 
Gulf countries. Such a positive 
environment is composed of the 
following factors: Young employ¬ 
ees, well-educated manpower, 
sufficient energy supplies, abun¬ 
dance of chemicals and minerals 
supplies, advanced industrial fa¬ 


cilities either currently existing or 


proximity to 
markets, and 


under construction, 
regional and globa 
positive local and regional ex¬ 
penditure plans to fuel business 
growth. 

Saudi Aramco aspirations 

During the conference's first 
day, Warren W. Wi 
amco vice presiden 
cals, presented a his 
company, starting with the its 
early beginnings and then cover¬ 
ing crude oil production, refining 
and petrochemicals, ending with 
a future that includes conversion 
industries. "We are i 
success stories to da 
that that there is a 
can do for the com|: 

Kingdom," said Wi i 

Wilder stressed 
pany has aggressive objectives in 
the area of chemicals. "Our goals 
in chemicals are ambitious. We 
plan to become a top tier chemi¬ 
cals company on a global level. 
We will integrate chemicals facili- 


der, Saudi Ar- 
of Chemi- 
story of the 


proud of our 
te but know 
ot more we 
pany and the 
der. 

that the corn- 


ties with our refineries and maxi¬ 
mize the value of refinery feeds," 
he said, "s a company, our focus 
has always been on good citi¬ 
zenship and economic diversifi¬ 
cation, industrialization and job 
creation. Our chemical industries 
will be aligned with the conver¬ 
sion parks associated with the 
chemical facilities." 

Wilder participated in a work¬ 
shop titled "Investment Op¬ 
portunities" along with Ziyad 
Al-Labban, CEO of Sadara, Saudi 
Aramco's joint venture with Dow 
Chemical Co. that is building a 
world-class chemicals facility in 
Jubail. 

Another workshop, "Op¬ 
portunities for Development of 
Refining, Energy and Services 
Businesses," featured Abdulaziz 
A. Al-Judaimi, Saudi Aramco vice 
president of Corporate Planning, 
and Motassim Al-Ma'ashouq, 
Saudi Aramco vice president of 
New Business Development. 

Omar S. Bazuhair, Saudi Ar¬ 


amco executive director 
of Refining and NGL Frac¬ 
tionation and chairman of 
Petrotech 2014, noted the 
company's petrochemical am¬ 
bitions are important to the 
Kingdom. "Citizenship is an 
important value at Saudi Ar¬ 
amco," Bazuhair said in an 
interview. "The company ex¬ 
erts a lot of efforts to invigo¬ 
rate the Kingdom's economy. 
In this conference, we sought 
to shed light on Saudi Aram¬ 
co's efforts in an area which 
is important to the Kingdom's 
economy, i.e., petrochemi¬ 
cals, as we seek to attract es¬ 
tablishments and companies 
engaged in areas of benefit 
to the company. ... Our ulti¬ 
mate objective is to maximize 
synergies and integration so 
materials are used inside the 
Kingdom and exported as 
end-user products. 

"Saudi Aramco has made 
a lot of investments in this 
area, such as Petro Rab- 
igh, Sadara and SATORP. We 
are proud of what we have 
achieved. However, we do 
not believe that we have 
reached the end; rather, this 
is merely the beginning. We 
will continue on the road to 
increasing the welfare of Sau¬ 
di citizens and creating more 
employment opportunities for 
them." 

Young participants 

After inaugurating 
Petrotech 2014, HH Sheikh 
Ali ibn Khalifah Al-Khalifah, 
Vice Prime Minister of Bah¬ 
rain, listened with HE Sheikh 
Ahmad ibn Muhammad Al- 
Khalifah, Minister of Finance 
and Minister in Charge of Oil 
and Gas, and Khalid A. Al- 
Falih, Saudi Aramco president 
and CEO, to a number of pre¬ 
sentations given by young 
employees at the company's 
pavilion. Malik A. Zaineldain, 
representing Chemicals, gave 
a presentation on local and 
global business opportunities 
as well as the organization's 
young talent. He noted that 



Among those attending and participating in Petrotech from Saudi Aramco were, from left, Sami Al-Ghamdi, Fatima Al-Mousa, Mohaned Al-Faisal, Salem Al-Subaie and Malik Zaineldain. 
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■ Scores of industry experts, officials, subject matter experts and others fill the conference 


tall during the opening day of Petrotech 2014. 




of conference communica¬ 
tions, noted the importance 
of the conference's empha¬ 
sis. "This is the only con¬ 
ference in the region that 
deals with the refining busi¬ 
ness with such a focus," 
Al-Mehthel said. "We did 
something different during 
the current conference. We 
gathered a large number of 
participants from all fields 
to urge them to invest in 
the petrochemical industry. 
All the attendees, either in¬ 
dustry experts or investment 
firms that will fund future 
projects, had authorities 
and decision-making capa¬ 
bilities." 

Earlier, as reported in the 
May 21 edition of The Ara¬ 
bian Sun, during the confer¬ 
ence inauguration, Al-Falih 
had described the resources 
available to the refining and 
petrochemical industry in the 
Gulf Region as "historic op¬ 
portunities." The rest of the 
conference agenda offered 
ample evidence. 


a 


"We are proud of what we ha 
believe that we have reached 
beginning. " 


ve achieved. However, we do not 
the end; rather, this is merely the 


— Omar S. Bazuhair 


there are about 150 chemical 
and mechanical engineers in 
the company's Chemicals or¬ 
ganization, all of whom have 
been enrolled in professional 
development programs and 
working with local and interna¬ 
tional joint ventures. 

Arwa Al-Harbi, a member 
of Saudi Aramco's Young Lead¬ 
ers Advisory Board (YLAB), 
gave a general presentation 
on the company's operations. 
She started with an overview 
of energy and economy in the 
Kingdom, then moved on to 
the oil and gas industry, high¬ 
lighting the role of energy as 
the main driver behind all types 
of businesses, investment op¬ 
portunities and the creation of 
abundant employment oppor¬ 
tunities. 

Sarah Abduljabbar, a chemi¬ 
cal engineer, gave a presenta¬ 
tion on Saudi Aramco's drive 
into petrochemicals and the 
opportunities available to 
young people of both genders 
to be a part of petrochemical 
projects in several areas of the 
Kingdom. 

Another presentation about 
the company's chemical op¬ 
erations was given by Mo- 
haned Al-Faisal, despite only 10 
months with Saudi Aramco. A 
graduate who studied abroad 


The Saudi Aramco pavilion was 
event in Manama, Bahrain. 


young people joining the com¬ 
pany's ranks. Al-Subaiey stressed 
that giving such a presentation 
at Petrotech 2014 was an affir¬ 
mation that Saudi Aramco has 
already entered the world of pet¬ 
rochemicals. 

Hytham Al 


Saati of Ras Tanura 


Refinery's Engineering Depart¬ 
ment gave a presentation titled 
"Developmen of Refining Tech¬ 
nologies." 

Technical work papers 

An elite group of Saudi Aram¬ 
co engineers and specialists con¬ 
tributed technical papers, sharing 
their successfu experiences in an 
exchange of ideas and knowledge 
that aimed to benefit conference 
attendees. The papers received 
positive reactions. The contrib¬ 
uting authors included Yasser 
Mowalad, Mamdouh Alderous, 
Mohammed Jalmood, John 
Haesle, Mohammad AlAbdullah, 
Suliman Albassam, Mohammad 
Mansour, Mathew Mickelson, 
Madhi Al-Anazi, Nimer Safi, 

Bruce Beadle, Mahmoud Ibrahim, 
Salman Al-Mishari and others. 

Faisal Al-Faqeer, manag¬ 
er of the Ras Tanura Refinery's 
Engineering Department and 
chairman of the conference's 
technical committee, highlighted 
the importance of Saudi Aram¬ 
co's presence at Petrotech 2014, 
stressing that the company's 
sponsorship and participation 
stems from a culture of support¬ 
ing such conferences. More than 
1,000 participants were pres¬ 
ent at the inauguration session, 
which, in itself, was a sign of the 
unique conference's success. 

Asked about the papers 
submitted to the conference, 
Al-Faqeer said: "The technical 
program is so rich in information. 


We selected working papers with 
utmost care, applying quality 
standards in terms of subject and 
presentation. The papers came 
from countries around the world 
and dealt with the subjects of re¬ 
fining, marketing, safety, modern 
technologies and petrochemicals. 

"It is not easy to write a 
working paper for a scientific, 
engineering and technical con¬ 
ference like this one," he said. 

"It takes a lot of effort and accu¬ 
mulated experience. This is why 
it is necessary for the commit¬ 
tee to have members capable of 
evaluating papers from the sci¬ 
entific, technical and engineering 
points of view and ensuring they 
are up to the required level." 

Hamad Al-Mehthel, also a 
member of the technical com¬ 
mittee and the official in charge 


For more on 

Petrotech, 

see the 
May 21 
edition of 
The Arabian 
Sun. 


center of activity over the four-day 


in the U.K. with a major in safety 
engineering, Al-Faisal works in 
the NGL Fractionation Depart¬ 
ment at Jiddah Refinery. 

Fatima Al-Mousa, of New 
Business Development, works for 
the Saudi Aramco Energy Ven¬ 
tures (SAEV) company. Although 
she is still enrolled in the Profes¬ 
sional Development Program, 
she has major responsibilities as 
she works in the area of invest¬ 
ing in emerging companies in 
energy and oil-related technolo¬ 
gies. She gave an overview of 
such investments worldwide. 

Khalid M. Al-Gimlas, of 
Chemical Operations Support 
and Coordination Department 
and also a YLAB member, gave a 
presentation on YLAB's role. 

Salem Al-Subaiey of the 
Chemical Projects Development 
Department gave a presentation 
on Saudi Aramco's transition to 
the petrochemical industry un¬ 
til the phase of full integration 
is achieved in 2020. The suc¬ 
cess of this transition will rely 
on the most basic resource: the 
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Company sponsors IMA meeting 


JEFF McCOSHEN 

AL-KHOBAR — The vital role of fi¬ 
nance and management accounting pro¬ 
fessions in the past, present and future 
was examined at a meeting of the Saudi 
Arabia — Eastern Province Chapter of the 
Institute of Management Accountants 
(IMA) last week at the Seef Center in al- 
Khobar. 

The event, featuring a series of distin¬ 
guished speakers that was followed by 
an interactive panel discussion, attracted 
an audience of more than 200 business 
leaders, chief financial officers, control¬ 
lers, business managers, planners, accoun¬ 
tants, finance professionals and business 
students. 

Bassam M. Asiri, head of Planning and 
Performance Management with Saudi Ar- 
amco, also serves as president of the IMA 
Eastern Province. He told audience mem¬ 
bers the chapter has made great strides 
since being granted official status three 
years ago and currently boasts more than 
300 members from renowned companies 
and educational institutions throughout 
the Kingdom. 

After providing an update on future 
plans to spur further growth of the IMA 
Eastern Province Chapter, Asiri used his¬ 
torical anecdotes to remind attendees that 
finance and management accounting has 
been one of the most significant develop¬ 
ments in history. 

Relating the story of Thomas Edison 
and the electric light bulb, Asiri noted that 
to commercialize his invention, Edison 
needed the support of an entire financial 
system. He needed: 

■ Funding from bankers to build a 
power plant. 

■ A patent system to protect his inven¬ 
tion. 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, April 25, 2014 - $ 105.22 
Friday, May 2, 2014 -$ 104.53 
Friday, May 9,2014 - $ 104.02 
Friday, May 16, 2014 -$ 105.19 
Friday, May 23, 2014 - $ 106.61 


■ A legal entity, a company, to bring in 
investors and diversify the risk. 

At 3 p.m. on September 4, 1882, 
Edison flipped on the switch of the first 
power plant, lighting up a square mile of 
lower Manhattan in New York. 

"Edison was the beneficiary of a time 
when the financial machinery, in the form 
of corporations and banks, was in place 
to facilitate his invention and its deploy¬ 
ment," said Asiri. 

Other inventions, old and new, have 
been developed in similar fashion, he con¬ 
tinued, with financial systems playing a 
prominent role in facilitating and even ac¬ 
celerating the world's development and 
prosperity. 

"That is why, in our industry, we must 
be at the forefront of developing the ap¬ 
propriate financial analytical tools and 
reporting mechanisms that enable us to 
not only protect value but also create and 
maximize value," said Asiri. "To achieve 
this, we need to push our limits, challenge 
the status quo, grow and develop pro¬ 
fessionally and contact and share knowl¬ 
edge." 

Jeffrey C. Thomson, president and CEO 
of IMA since 2008, also discussed the 
evolving role for professionals in manage¬ 


ment accounting. 

Increasingly, said Thomson, CFOs and 
financial teams are being asked to provide 
input and guidance on major decisions 
that help shape and determine the direc¬ 
tion of the company. Citing the example 
of innovation, Thomson said where in the 
past the CFO might not have been in¬ 
volved in the development of a major new 
product or project until the latter stages 
of the process, it's not uncommon now to 
have them "at the original table with the 
rest of the team." 

To be effective in that emerging leader¬ 
ship role, Thomson said, attendees must 
be prepared by learning every aspect of 
the company's business and even acquire 
new technical skills when possible. 

"Leadership is experiential. It's ac¬ 
quired, but it's also a body of knowledge 
that is absolutely a mandatory require¬ 
ment for today's CFO," he said. "We must 
have the business savvy to describe things 
in a material, meaningful way." 

At the same time, he warned against 
"not forgetting our roots" and always be¬ 
ing mindful of the financial management 
mainstays of risk analysis and manage¬ 
ment, supply chain analysis, assurance, 
competency and integrity. 


Photo: Mahdi Al-Ali/MPD 

Noting the common traits of oversight 
and hindsight that have traditionally been 
associated with management account¬ 
ing, Thomson suggested two more lines of 
sight he feels are essential in today's finan¬ 
cial world: insight and foresight. 

"Today's CFO needs to understand the 
business at least as much as the CEO," 
said Thomson. "Shareholders and stake¬ 
holders are depending on us, and society 
is depending on us." 

Another key topic discussed during 
the evening revolved around the need to 
bridge the gap between academia and 
business practice for today's CFO. 

Other speakers at the event were Dr. 
Mohammed F. Bahjatt, a professor at King 
Abdulaziz University; Dr. Ammr K. Kurdi, 
an assistant professor at King Fahd Univer¬ 
sity of Petroleum and Minerals; and Faisal 
Sana, a senior manager with KPMG. 

Globally, the IMA has a network of 
more than 70,000 professional members 
worldwide designed to develop, certify, 
connect and support the world's best man¬ 
agement accountants and financial profes¬ 
sionals. The seeds for establishing the local 
chapter were planted in 2011 by young, 
motivated individuals in Saudi Aramco's Fi¬ 
nance organization. 



Mara 


The recent meeting of the Eastern Province Chapter of the Institute of Management Accounting featured^ panel discussion 
at the end of the evening. Panelists included, left to right, Bassam M. Asiri, head of Planning & Performance Management 
with Saudi Aramco and president of the local IMA Chapter; Dr. Mohammed F. Bahjatt from King Abdulaziz University; Dr. 
Ammr K. Kurdi from King Fahd University of Petroleum and Minerals; Jeffrey C. Thompson, president and CEO of IMA; and 
Faisal Sana of KPMG. 


Your Voice 

Managing 
your personal, 
professional 
and career 
growth 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


The life and career journey 
holds promises and surprises. 
Being able to manage yourself 
and your career is critical in the 
world we live in today as your 
success depends on it. 

Career growth starts with 
managing yourself. The follow¬ 
ing tips can be helpful when 
managing personal, professional 
and career growth. 

■ Know yourself by being 
realistic with your strengths and 
limitations. 

■ Balance your work/life 
(family/personal) goals. 

■ Be open-minded looking 
for changes that often open up 
new opportunities. Be flexible 
and adaptable. 

■ Don't work toward failure, 
but recognize that failure is not 
necessarily a bad thing and can 
be an opportunity. 

■ Learn from your past, do 
well today, and work for a bet¬ 
ter future. 

■ Do what you have passion 
or love for. 

■ You are only entitled to 
what you earned. 



Domasius Nwabunma 

Dhahran 

Domasius.nwabunma@aramco. com 

■ Position yourself for 
achievement. 

■ Take credit for what you 
have achieved, but also share 
that credit with others. Keep 
track of your achievements. 

■ Relationships are more im¬ 
portant than accomplishments. 
Share your knowledge by teach¬ 
ing, partnering and mentoring. 
When people come to you for 
help, you must give freely and 
generously of your time and tal¬ 
ent. 

■ Give people the respect 
they deserve. 


■ Always look for ways to 
add value. Expect to go beyond 
the normal call of duty. You nev¬ 
er lose if you always add value. 

■ Seek wisdom and under¬ 
standing. 

■ Be a good listener and 
learn from others. 

■ Live each day with a posi¬ 
tive mental attitude. 

■ Adversity stimulates per¬ 
sonal growth. 

■ Remember, life offers no 
guarantees. Luck is not a factor 
in the long run. 

■ No one can succeed in iso¬ 
lation. 

■ Learn something new ev¬ 
ery day. 

■ Understand that everyone 
is replaceable. 

■ Never confuse your 
dreams with reality. 

■ Before seeking a promo¬ 
tion, gain confidence that you 
are prepared to meet the higher 
challenge. 

■ Always compete to ex¬ 
cel and succeed, but never lose 
your peace of mind along the 
way. 


■ There is enough rich¬ 
ness and reward in life for 
everyone. 

■ Always seek under¬ 
standing before criticizing. 
Broaden your personal and 
professional networking. 

■ Appreciate and em¬ 
brace diversity. 

■ Acquire worthwhile 
new skills. 

■ Understand that on- 
the-job learning is more 
important than classroom 
training. Know how to solve 
problems and get the job 
done. 

■ Recognize the impor¬ 
tance of putting your knowl¬ 
edge to use. 

■ Your actions and re¬ 
sults speak louder than your 
words. 

■ Your credibility is your 
most precious asset. 

■ Preparation plus oppor¬ 
tunity leads to success. 

The bottom line is, if 
you manage your personal 
and professional life, career 
growth is in your hands. 
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MERS-CoV in context 

An interview with Jaffar Al-Tawfiq, MD, FACP, FCCP, Infectious Disease Specialist and Chair of 
Johns Flop kins Aramco Fiealthcare (J FI API) MERS-CoV Task Force 



■ Dr. Al-Tawfiq and JHAH colleagues meet regularly to review and update infection control 
practices to safeguard the wellbeing of staff and patients. 


Middle East respiratory syndrome coro- 
navirus (MERS-CoV) was first reported in 
2012. Infections have been reported in 
Jordan, Lebanon, the Netherlands, Saudi 
Arabia, the United Arab Emirates and the 
United States. 

In Saudi Arabia, confirmed cases of 
MERS-CoV infection have been predomi¬ 
nantly reported in Jiddah, Riyadh and 
Makkah. In the Eastern Province, a single 
case was reported by the Ministry of Health 
(MOH) on April 29 in Hafr Al Batin. 

Among Saudi Aramco eligible medical 
recipients, there is currently one positive 
case of MERS-CoV infection (an 80-year- 
old man is hospitalized in Jiddah). Also in 
Jiddah, two other Saudi Aramco eligible 
medical recipients who were earlier con¬ 
firmed with MERS-CoV have made a full 
recovery and been discharged from hospi¬ 
tal. 

Al-Tawfiq said: "At Johns Hopkins Ar¬ 
amco Healthcare (JHAH), clinical leaders and 
the infection control team have been closely 
monitoring MERS-CoV since its emergence. 
As clinical and scientific evidence evolves, 
we regularly review and update our infor¬ 
mation and infection control practices." 

There have been no confirmed cases of 
MERS-CoV in JHAH operated facilities for 
nine months. The JHAH MERS-CoV Task 
Force is maintaining a high level of vigi¬ 
lance and coordinating active control and 
prevention measures. 

Al-Tawfiq explained that patients ad¬ 
mitted to rule out MERS-CoV infection 
are placed in airborne infection isolation 
rooms. These rooms have negative air pres¬ 
sure to contain potential infection, and this 
type of isolation requires that people en¬ 
tering the room use appropriate infection 


control personal protective equipment. 

Speaking about the link between MERS- 
CoV and livestock, Al-Tawfiq said the MOH 
and international experts recommend that 
the people should avoid: 

■ Consuming raw meat (including liver) 
and unpasteurized milk. 

■ Coming into contact with sick live¬ 
stock. 

However, cooked meat and boiled or 
pasteurized milk are considered safe to 
consume. When visiting farms or livestock, 
general hygiene measures, including regu¬ 
lar hand washing before and after touching 
animals, avoiding contact with sick animals, 
and following good food hygiene practices, 
are strongly recommended. 

Al-Tawfiq suggests that if you are con¬ 
cerned that you may have contracted 
MERS-CoV and are experiencing the symp¬ 
toms such as a fever, respiratory symptoms 


such as coughing or shortness of breath 
(and in some instances diarrhea), when you 
arrive at the clinic, you should request a 
mask (at the reception area). You will then 
be separated from other patients, placed in 
an examination room and evaluated further 
by a clinician wearing the appropriate per¬ 
sonal protective equipment, such as gloves, 
gown and mask. 

JHAH is collaborating to support the 
wider efforts to prevent and control the 
spread of MERS-CoV within the Kingdom. 
JHAH, alongside Saudi Aramco, is directly 
involved in supporting the progress on mul¬ 
tiple fronts. At the invitation of the Ministry 
of Health (MOH), JHAH teams have been on 
site to assess and make recommendations at 
hospitals in Jiddah, Riyadh and Makkah. The 
contributions made by the JHAH person¬ 
nel support the MOH's actions to combat 
MERS-CoV, and are a part of the systematic 


Preventing the spread 
of infection 


■ Wash your hands with soap and 
water for 15-20 seconds, especially 
after coughing or sneezing. Rubbing 
hands well with a sanitizing solution 
is also effective. 

■ Use a tissue to cover your 
mouth and nose when coughing or 
sneezing, and properly dispose of the 
used tissue. Then, wash your hands 
thoroughly. If no tissues are available, 
use the upper part of your arms to 
cover your mouth and nose. 

■ Maintain a reasonable distance 
of not less than 1 meter from others if 
they are coughing or sneezing. 

■ Avoid physical contact when 
greeting others. 


response to the current situation. 

The information included in this article 
is based on guidelines published by the 
MOH, the World Health Organization and 
the Centers for Disease Control and Pre¬ 
vention. The recommendations reflect the 
current understanding of MERS-CoV in¬ 
fection related to Infection Prevention and 
Control. 

Johns Hopkins Aramco Healthcare 
Company (JHAH) is a joint venture between 
Saudi Aramco, a world leader in energy, 
and Johns Hopkins Medicine, one of the 
world's leading academic health systems. 
This health care organization is designed 
to drive and enhance the wellbeing of the 
community in an environment of growth 
and learning, by providing innovative, inte¬ 
grated and patient-centered care to Saudi 
Aramco's employees and health care ben¬ 
eficiaries. 










■r ■ ii 




j . * j . 






l - 4^1 

■jjf M 

i ■A m 11 ■ 

WL. * f W M| 11 II 


■ Participants in a benchmarking session conducted at the Ras Tanura Leadership Center pose for a photo during the event. 


Photo: Moayed Al-Qattan/MPD 


Benchmarking session helps employees share knowledge, best practices 


SCOTT BALDAUF 

RAS TANURA — Employees 
from Saudi Aramco's main refiner¬ 
ies and NGL Fractionation plants 
gathered at Ras Tanura's Leader¬ 
ship Center recently for a quarterly 
benchmarking meeting. Meetings 
such as this one are part of Saudi 
Aramco's continuous process of 
knowledge sharing to ensure that 
all plants and personnel are pre¬ 
pared to meet the company's high 
standards of safety, efficiency and 
reliable performance. 

Organized by the Youth Advi¬ 
sory Council of Ju'aymah NGL and 
hosted by Omar S. Bazuhair, ex¬ 
ecutive director for Refining and 
NGL Fractionation, the meeting in¬ 
cluded a number of presentations, 
including an overall performance 
review for the company's refineries 
and NGL fractionation plants. 

The meeting began with an 
overall performance review of the 
six operating facilities in the Refin¬ 


ing and NGL Fractionation admin 
area, given by Loai H. Ibrahim, a 
coordinator for the Refining Plan¬ 
ning and Programs Group. While 
it should come as no surprise that 
such a performance review would 
include statistics on safety, environ¬ 
mental practices, and operational 
efficiency of plants, the Refinery 
and NGLF group — as a Down¬ 
stream group with close contact 
with Saudi Aramco's clients — also 
studied indicators on value cre¬ 
ation and cost, as well as energy 
efficiency and how the admin area 
is doing at training competent em¬ 
ployees and retaining them over 
the long term. 

For the remainder of the 
morning, the audience heard pre¬ 
sentations of key findings from 
nine different teams, including 
Maintenance, NGLF, Crude Distil¬ 
lation Units and Vacuum Distilla¬ 
tion Units, Sulfur Recovery, Diesel 
Hydrotreaters, Continuous Cata¬ 


lyst Regeneration (CCR) reform¬ 
ers, Hydrocracker Units, Utilities 
and Safety. Team members came 
from a number of different facili¬ 
ties, sharing and comparing the 
best practices and possible cost 
savings. 

Saad A. Bousbait, an engineer 
with Ras Tanura Refinery's Mainte¬ 
nance Department, gave a presen¬ 
tation for the Maintenance team 
on ways to avoid costs by moving 
from reactive maintenance toward 
risk-based maintenance and ulti¬ 
mately to proactive maintenance. 

For the NGLF team, Am- 
mar Y. Al Ammar, an engineer at 
Ju'aymah NGLF, shared five value- 
creating opportunities, such as 
optimizing scaffolding used dur¬ 
ing testing and inspection mainte¬ 
nance exercises. 

Amer A. Sanea, an operations 
engineer at the Jiddah Refinery, 
gave a presentation about some of 
the lessons learned at Crude Distil¬ 


lation Units and Vacuum Distilla¬ 
tion Units. 

Mahmoud S. Ibrahim, an engi¬ 
neer at Ras Tanura Refinery, shared 
news of cost savings of nearly $40 
million per year by reducing the 
flaring of acid gas, and increasing 
the recovery of molten sulfur for 
sale. 

Abdullah Abdulkareem gave 
a presentation for the Diesel Hy¬ 
drotreater team, while Abdulhadi 
Al Harthi, an engineer at the Ri¬ 
yadh Refinery, presented some of 
the accomplishments of the Con¬ 
tinuous Catalyst Regeneration re¬ 
former team. 

Khalid W. Ameen, an engineer 
at the Ras Tanura Refinery, gave a 
presentation on behalf of the Hy¬ 
drocracker Unit team, Irfan Ashiq 
of Yanbu' NGLF presented findings 
from the Utilities Team, and Khalid 
Al Ghamdi of Yanbu' NGLF gave a 
presentation on safety statistics at 
the six facilities from R&NGLF. 


In his closing remarks, Bazuhair 
thanked the organizers and team 
leaders for a "job well done," and 
for creating a dialog between the 
various Refining and NGL process 
units on which are the best practic¬ 
es in the company for maintaining 
and operating safe and efficient re¬ 
fineries and NGL facilities. 

"As an admin area, we have a 
common purpose: to provide the 
Kingdom with the fuel it requires 
and to provide Jubail and Yanbu' 
industrial cities with the feed they 
require in order to operate," said 
Bazuhair. "That's a huge responsi¬ 
bility, when you think about the re¬ 
liability of the operation and how 
that impacts the Kingdom. And we 
do it every day." 

Looking into the crowd, Bazu¬ 
hair added, "Today, we see many 
examples of young talent coming 
up within the company, and know¬ 
ing what you do every day, I appre¬ 
ciate the effort." 













6 


The Arabian Sun May 28, 2014 


Company News 



Saudi Aramco releases reports 



The two publications 
are available in English and 
Arabic from the company's 
Internet website (www. 
saudiaramco.com). Follow 
the menu links: News > 
Publications & Reports > 
Corporate Reports. The 
reports are also available on 
the intranet {home.aramco. 
com.sa) at Publications > 
Annual Review. 


Everything 
you need 
to know 
about 
Saudi 
Aramco 

Saudi Aramco is 
more than just an oil 
company. The company's 
operations and services 
range from oil and gas 
exploration, production and 
distribution to refining and 
petrochemicals and even to 
aviation, medical services 
and technical training. 

Add in the company's 
research and development 
activities, energy-efficiency 
programs, renewable 
energy ambitions, support 
for small- and medium-sized 
enterprises, and the cultural 
programs of the King 
Abdulaziz Center for World 
Culture, and you have a 
company that is deeply 
engaged in the economic 
and social development 
of the Kingdom of 
Saudi Arabia and in 
ensuring reliable access 
to sustainable energy for 
people around the world. 

To help understand 
this array of activities, 
the 2013 Annual Review 
and Citizenship Report 
highlight the previous year's 
achievements and how they 
support the company's 2012 
Strategic Intent. Whether 
you are an employee or a 
dependent of an employee, 
these two reports can 
help you gain a broader 
perspective of Saudi 
Aramco's achievements and 
goals. 



Kingdom of Saudi Arabia is experiencing a period of 
ndous economic development As the Kingdom continues 
to diversify its economy and ensures its citizens have access to 
the opportunities they deserve, Saudi Aramco will remain a key 
enabler in this process." 

— HE AN I. Al-Naimi, Minister of Petroleum and Mineral Resources 



\ou read this 2013 Annual Review, / encourage you to explore 
ily the past year's many exciting accomplishments but also 
wndation blocks Saudi Aramco has laid to ensure our future 
delivers on the theme of 'energy is opportunity' — in the Kingdom 
and around the globe." 

— Khalid A. Al-Falih, Saudi Aramco president and CEO 


By all accounts, 2013 was 
a landmark year for Saudi Ar¬ 
amco. Together, the more than 
57,000 men and women of Sau¬ 
di Aramco — drawn from more 
than 75 countries — achieved 
remarkable progress on the 
journey to transform the com¬ 
pany into the world's leading in¬ 
tegrated energy and chemicals 
enterprise. These achievements 
— record gas production, the 
completion of Manifa, first 
chemical sales in China and 
many others — are detailed in 
the company's 2013 Annual Re¬ 
view and Citizenship Report. 

The reports do much more 
than record barrels of oil and 
cubic feet of gas: They are a 
window into the company's 
heart and mind and help define 
who we are and where we are 
going. 

Who we are is the world's 
most reliable supplier of petro¬ 
leum energy. In 2013, Saudi 
Aramco averaged 9.4 million 
barrels per day of crude oil pro¬ 
duction — roughly one in every 
eight barrels produced in the 
world — energizing the world 
economy and enabling the fur¬ 
ther development of the King¬ 
dom's economy. 

Where we are going is more: 
doing more, achieving more. 

By maximizing the value of our 
resources — both our hydro¬ 
carbon resources and human 
resources — we are creating 


ground-breaking opportunities 
for the Kingdom and the world. 
We believe "energy is oppor¬ 
tunity," and this is the theme 
of the Annual Review and Citi¬ 
zenship Report and one of the 
driving principles behind the 
company's evolving identity. 

The Annual Review charts 
the expansion and diversifica¬ 
tion of the company's portfolio, 
guided by the Strategic Intent, 
the success of which will be 
measured by four objectives: 

■ Shaping our businesses to 
pursue the commercial activi¬ 
ties that will help us achieve our 
strategic objectives. Our port¬ 
folio is expanding in scope and 
technological prowess to be¬ 


come more integrated, global 
and diversified. 

u Enabling the Kingdom 
by building on our heritage of 
providing opportunities for the 
citizens of Saudi Arabia. We 
encourage adoption of ener¬ 
gy-efficient technologies and 
practices as we also accelerate 
development of alternative and 
unconventional energy sources. 

■ Optimizing our processes 
by becoming more agile as we 
move into new businesses and 
markets. We are working to re¬ 
spond with greater speed and 
flexibility to changing business 
and operational conditions. 

■ Building our capabilities 
by developing our talent and 


deepening our technology base. 
Through a strategic focus on in¬ 
novation, we are positioning the 
company to be a leader in tech¬ 
nology creation and a driving 
force in building a knowledge 
economy in the Kingdom. 

In an engaging mix of pho¬ 
tos, graphics and words, the 
Annual Review showcases key 
achievements across the value 
chain, including exploration 
successes in the Unconven¬ 
tional Gas Program; progress 
on world-scale gas plants such 
as Wasit; the expansion of inte¬ 
grated refining and petrochemi¬ 
cal capacity with the startup of 
SATORP and ongoing advanc¬ 
es in the YASREF venture and 


Numbers help tell the company's story 


In 2013, Saudi Aramco demonstrated its 
commitment both to Operational Excellence, 
as well as to the broader community of Saudi 
Arabia. Numbers reported in the 2013 An¬ 
nual Review and Citizenship Report help to 
tell the story. 

Saudi Aramco's total production of oil 


during 2013 was 3.433 billion barrels — an 
average of 9.4 million barrels a day — just 
below the company's record levels the previ¬ 
ous year. 

The company's annual production of raw 
gas was 4.02 trillion standard cubic feet, the 
most in a single year in our history. 


Taken together, these numbers show the 
company at the key moment in the King¬ 
dom's history, a moment of new energy 
opportunities, and the potential to spread 
benefits of the Kingdom's hydrocarbon-based 
economy to a new generation of knowledge- 
based Saudi businesses and entrepreneurs. 



Number of barrels of crude oil 
and condensate that comprise 
the Kingdom's reserves, equal 
to last year's reserves. 




The amount in standard cubic 
feet of gas that comprise the 
Kingdom's reserves, up from 
284.8 trillion in 2012. 



Number of patents granted by 
the U.S. Patent and Trademark 
Office in 2013, one short of 
the company's all-time record 
the previous year. 
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Total company and joint 
venture refining capacity 
worldwide, of which Saudi 
Aramco's share is 2.6 million 
bpd. 



Overall crude oil production 
in barrels, with exports 
totaling 2.5 billion barrels, 
53.8 percent of which were 
destined for Asia. 


s 


Total workforce as of Dec. 31, 
2013. Of that number, 48,385 
were Saudis. There was a 65 
percent increase in direct 
Saudi hires from 2012 to 2013. 



The number of barrels per day 
of oil equivalent (bpdoe) that 
the company saved through 
energy conservation efforts, up 
from 132,100 bpdoe in 2012. 



Value of service procurement 
awarded to local companies. 



Volunteer hours supporting 
the company's summer, 
Ramadan, 'Id and iThra 
Knowledge programs. 




f 

Number of mangrove 
seedlings planted along Saudi 
Arabian coast in 2013, toward 
goal of 1.5 million. 



Total gas production in 
standard cubic feet in terms 
of raw gas to gas plants, the 
most ever in the company's 
history. 
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and online science 
and math series, 
reached an average 
of 2.1 million viewers 
for each of its 13 epi¬ 
sodes. 

Programs such 
as iThra Knowledge, 
which attracted more 
than 360,000 visitors 
in Dhahran alone, are 
touring the Kingdom 
and inspiring creativity, 
cultural awareness and 
intellectual curiosity — 
qualities needed to help 
the Kingdom succeed 
in a globally competitive 
and diverse economy. 

The company's contri¬ 
butions to the economy, 
community and environ¬ 
ment are just as crucial 
and the 2013 Citizenship 
Report provides a wealth 
of detail about the myriad 
programs and initiatives 
aligned with these pillars. 
Job creation and train¬ 
ing, for example, are focal 
points for the company and 
projects such as Sadara and 
the second phase of Petro 
Rabigh (along with their 
associated conversion 
parks), which are poised 
to generate thousands of 
direct and indirect jobs 
while also adding signifi¬ 
cant revenues. 

These mega-projects 
capture the lion's share 
of attention, but no less 
important is the com¬ 
pany's support of en¬ 
trepreneurs, small- and 
medium-sized busi¬ 
nesses, vocational 
training, support for 
the professional de¬ 
velopment of women 
and other programs 
— all of which are 
designed to energize 
the people and ideas 
that will make Saudi 
Aramco more in¬ 
novative, beneficial 
and productive. 

Together, the 
2013 Annual Re¬ 
view and Citi¬ 
zenship Report 
demonstrate our 
recent achieve¬ 
ments and our 
future plans to 
enable a vibrant 
energy sector in 
the Kingdom 
and provide ac¬ 
cess to reliable, 
sustainable and 
affordable en¬ 
ergy for all. 


grassroots Jazan Refinery; and 
potential breakthroughs in R&D 
such as naphtha-fueled vehicles. 

The Annual Review covers 
the company's worldwide op¬ 
erations, noting significant con¬ 
tributions from affiliates and 
ventures in the United States, 
Europe and Asia. Among the 
many items of note are the 
opening of R&D centers in 
the U.S., progress on poten¬ 
tial downstream partnerships 
in Asia and support for training 
and development assignments. 
To help readers grasp the global 
nature of Saudi Aramco, both 
reports include maps detailing 
major offices, export routes and 
key facilities in Saudi Arabia. 

The 2013 Citizenship Report 
is the fifth such report issued 
by Saudi Aramco. This edition 
continues the trend of develop¬ 
ing and sharing more perfor¬ 
mance metrics and targets, and 
of reporting progress in areas 
of importance to our stake¬ 
holders. 

In many ways, Saudi Ar- 
amco's business strategy is a 
citizenship strategy with long¬ 
term ambitions directly tied to 
positive outcomes for both the 
company and the Kingdom. This 
mutually reinforcing approach 
is emphasized in the Chairman's 
Message in the Citizenship Re¬ 
port: "Saudi Aramco's business 
objectives and priorities are 
strongly woven into Saudi Ara¬ 
bia's broader goals, contributing 
widely to the Kingdom's soci¬ 
etal, economic and environmen¬ 
tal achievements." 

The 2013 Citizenship Report 
details many of these contri¬ 
butions, tied to the four pillars 
of the company's social re¬ 
sponsibility strategy: Economy, 
Community, Environment and 
Knowledge. The social responsi¬ 
bility strategy, in turn, is tied to 
the company's long-term busi¬ 
ness strategy. Consider, for in¬ 
stance, the Knowledge pillar. 

The company's investments in 
time, expertise and money to 
help the Kingdom transition to 
a knowledge economy are de¬ 
signed to develop the next gen¬ 
eration of highly skilled workers, 
benefiting both the Kingdom 
and the company. 

To take just one example, the 
company's iThra Youth program 
is designed to infuse a passion 
for learning in the Kingdom's 
youth. A product of the King 
Abdulaziz Center for World Cul¬ 
ture, in 2013 a suite of "i-pro- 
grams" such as iSpark, iRead 
and iDiscover reached thou¬ 
sands of students and teachers, 
and through an innovative TV 
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'Saudi Aramco's Got leadership' 


The Leadership Development Division 
recognizes top business applications of 
2013, celebrates their impact on business. 



■ Award recipients pose for a photo with the event hosts and judges from the Leadership Development Divi¬ 
sion. 


SHAISTHA KHAN 

DHAHRAN — How many of 
us have attended a course and 
returned to our day-to-day work 
only to quickly realize we've for¬ 
gotten much of what we learned? 
With so many competing priori¬ 
ties, applying what 
we learn in a course 
can sometimes feel 
nearly impossible. 

With this challenge in 
mind, the Leadership 
Development Divi¬ 
sion (LDD) introduced 
the "Business Appli¬ 
cation" as a part of 
each Leadership Cen¬ 
ter course. 

The business ap¬ 
plication is an as¬ 
signment providing 
participants with an 
immediate opportu¬ 
nity to apply course 
learning while bring¬ 
ing value back to 
their area of busi¬ 
ness. It's completed 
within 120 days of the course and 
is required to receive course credit. 

The business application re¬ 
inforces learning, promotes indi¬ 
vidual responsibility and develops 
leadership. Additionally, supervi¬ 
sors support participants in ac¬ 
complishing business application 
tasks, thereby directly partaking in 
the employee's learning and devel¬ 
opment. With 2,400 business ap¬ 
plications being submitted in 2013 
(89 percent of all course partici¬ 
pants), not only does the business 
application demonstrate partici¬ 
pants are applying course learn¬ 
ing, but it also reveals the business 
impact participants attending 


these courses are having on our 
business — a people advantage 
for Saudi Aramco. 

To recognize course partici¬ 
pants and celebrate their busi¬ 
ness impact, LDD hosted the 
second annual Business Applica¬ 
tion Award ceremony 
on May 13 with a 
theme of "Saudi Ar¬ 
amco's Got Leader¬ 
ship." Diligent efforts 
were made to award 
course participants 
who exemplify the 
business impact creat¬ 
ed by applying course 
learning. 

All 2,400 business 
applications of 2013 
were reviewed by a 
panel of judges from 
the Leadership Cen¬ 
ter staff. Though the 
selection process was 
time intensive, two 
business applications 
from eight primary 
courses were eventu¬ 
ally selected to receive an award 
of merit or excellence, with one 
overall winner. 

Kevin Quigley, administra¬ 
tor of LDD, thanked the business 
lines for their vital role in support¬ 
ing their employees' attendance 
of leadership courses and subse¬ 
quently apply learning through 
business applications. He was im¬ 
pressed by the evidence of learn¬ 
ing, application and results within 
the finalists' submissions. 

Quigley emphasized the align¬ 
ment of the business application 
process to Saudi Aramco's values, 
critical behaviors and leading the 
future for the company. He con¬ 


cluded by congratulating LDD 
on nurturing and developing the 
leaders of tomorrow. 

Guest speakers at the event in¬ 
cluded Kent Christensen of Law 
Planning and Support/HR, Saman¬ 
tha Horseman of the Health Pro¬ 
motion Unit, and Rehman Akhtar 
of the Organization Consulting 
Department/Continuing Excellence 
Group. Each shared inspirational 
stories with the audience on chal¬ 
lenging yourself, finding your pas¬ 
sion and how leadership is not 
confined to any hierarchical posi¬ 
tion. 

The 16 employees recognized 
at the ceremony represent various 
business lines in Saudi Aramco, in¬ 
cluding Upstream, Downstream, 
Operations and Business Services 
and Technical Services. Awardees 
include: 

■ Project Management Course, 
Merit Award: Basil M. Tulbah. 

■ Project Management Course, 
Excellence Award: Konstantinos 
Chantziantoniou. 

■ Coaching Others for Top Per¬ 
formance, Merit Award: Suheel 
Amin. 

■ Coaching Others for Top Per¬ 
formance, Excellence Award: Eil- 


ish M. Keaveny. 

■ 7 Habits of Highly Effective 
People, Merit Award: Khalid S. 
Dossary. 

■ 7 Habits of Highly Effective 
People, Excellence Award: Dina 
W. Buraik. 

■ Problem Solving, Merit 
Award: Faye A. Hughes. 

■ Problem Solving, Excellence 
Award: Fahad S. Fassam. 

■ Women in Business, Merit 
Award: Arwa A. Break. 

■ Women in Business, Excel¬ 
lence Award: Fatima Y. Bukham- 
sin. 

■ Introduction to Leadership 
Challenge, Merit Award: Ahmed 
S. Mutairi. 

■ Introduction to Leadership 
Challenge, Excellence Award: 

Jaafar A. Salman. 

■ Great Leaders, Great Teams, 
and Great Results, Merit Award: 

Abdelkader A. Tayyar. 

■ Great Leaders, Great Teams, 
and Great Results, Excellence 
Award: Abdallah S. Hajji. 

■ The Leadership Challenge, 
Merit Award: Fahad A. Ghamdi. 

■ The Leadership Challenge, 
Excellence Award: Waheed N. Al- 
Rafaei. 


A 2013 Overall Business Ap¬ 
plication Award was presented to 
Waheed N. Al-Rafaei for his busi¬ 
ness application for the Leadership 
Challenge course. A senior opera¬ 
tions engineer with the Pipeline 
Technical Support Division PTSD, 
he was tasked with the responsi¬ 
bility of managing the operational 
risk of almost 23,000 km of pipe¬ 
lines throughout the Kingdom. 

Al-Rafaei credited the course 
with enhancing business per¬ 
formance through quality im¬ 
provements, cost reduction and 
operational efficiencies of the 
pipeline network. Furthermore, 
he was able to facilitate a smooth 
transition away from some of the 
practices that erode long-term 
value. 

The award recipients demon¬ 
strated that indeed, "Aramco's 
Got Leadership" — leadership 
that exists within Saudi Aramco 
employees, regardless of position, 
gender, nationality or age. The 
16 award recipients and all of the 
business applications recognized 
represent outstanding examples of 
self-motivated leaders creating a 
people advantage for their depart¬ 
ment and Saudi Aramco. 



■ Waheed N. Al- 
Rafaei receives the 
overall Business 
Application Award 
tor 2013. 


Workshop focuses on drilling ahead of bit 



AREFYOUNIS 

AL-KHOBAR — "Drilling 
Ahead of Bit" was the theme of an 
intensive, one-day workshop held 
recently in al-Khobarthat brought 
together more than 50 subject 
matter experts from oil and gas 
operations, service companies, ac¬ 
ademic institutes and advanced IT 
solution providers. 

Co-sponsored by Saudi Ar¬ 
amco's D&WO and Petroleum 
Engineering Application Services 
Department (PEASD) in conjunc¬ 
tion with the Society of Petroleum 
Engineers/Saudi Arabia Section, 
the workshop's main objective was 
to discuss ahead-of-bit prediction 
challenges, techniques and best 
practices with experts in the busi¬ 
ness of drilling optimization. 

Drilling ahead of bit includes 
the establishment of a set of so¬ 
lutions that allow drilling engi¬ 
neers to forecast drilling operation 
behavior in advance. The new 
"smart" initiative has been pro¬ 


posed and approved by Saudi Ar¬ 
amco's Upstream business line. 

The main objective of the ini¬ 
tiative is to empower drilling engi¬ 
neers by providing them with the 
required environment and tools 
such as drilling operation simula¬ 
tors, plan adjustment/optimization 
while drilling, trouble prediction 
and mitigation, and real-time advi¬ 
sory systems. 

Initiative champion Musab Al- 
Khudiri told workshop attendees 
that drilling ahead of bit is the fu¬ 
ture of the drilling industry. 

PEASD manager Sami A. Al- 
Neaim highlighted in his key¬ 
note speech that with increasing 
global energy demand, there is a 
constant need to drill more wells 
faster, safely and more efficiently. 
Converting and interpreting drill¬ 
ing data effectively allows drilling 
engineers to "listen and under¬ 
stand the well ... because the well 
is speaking to us," he said. 

Experts and attendees spent 


the day discussing several drill¬ 
ing ahead of bit challenges, such 
as drilling trouble symptoms and 
techniques to reach the optimum 
drilling parameter boundaries. 
These questions were discussed 
and answered within subgroups 
led by discussion leaders. Then, 
each group presented and shared 
their answers and ideas with all 
participants. 

The remainder of the workshop 
was a series of questions followed 
by group discussion, with some of 
the questions based on the partici¬ 
pant's vision of the drilling ahead of 
bit concept, a list of potential ob¬ 
stacles and challenges they expect¬ 
ed to face, and determining how to 
make this concept reality. 

The organizing committee an¬ 
nounced the launch of a new Drill 
Ahead of Bit SPE technical special 
interest group linking all experts 
around the world. More than 30 
workshop members requested to 
join the group, which will encapsu¬ 


late the global effort in this domain 
and ensure international collabora¬ 
tion toward innovative drill ahead 
of bit solutions. 

Also, a joint team at Saudi 
Aramco comprised of Drilling & 
Workover and EXPEC Computer 
Center proposed the establishment 
of a joint industry project with do¬ 
main experts (petroleum engineer¬ 


ing experts, research and service 
organizations and universities) to 
assess, develop, acquire and imple¬ 
ment new ahead of bit drilling ad¬ 
visory systems. The initiative will 
help to lay the foundation to have 
more advanced drilling solutions 
such as integrating the drilling pro¬ 
gram to be part of the drilling sim¬ 
ulator and trouble predictor. 
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An 'American caddie' tees off in 'Udhailiyah 



■ Author, caddy and recreational golfer Oliver Horovitz tees off at 'Udhailiyah's Wadi Al-Saeed Golf Club while 
visiting the area recently. The author of "An American Caddie in St. Andrews" said he would rather play the 
'Udhailiyah course than Pine Valley, the No. 1 ranked course in the world. 


KIM KASH 

'UDHAILIYAH — When Ud¬ 
hailiyah's Wadi Al-Saeed Golf 
Club vice president Josh Olson 
contacted Oliver Horovitz about 
coming to Saudi Arabia, Horo- 
vitz's first thought was, "There's 
golf there?" 

His second thought was, "I 
want to play golf there." 

And so it was that the author 
of An American Caddie in St. An¬ 
drews made the trip not just to 
Saudi Arabia, but specifically to 
'Udhailiyah — Saudi Aramco's 
smallest and most remote fam¬ 
ily community — for a couple 
of speaking engagements and a 
few rounds of golf on the com¬ 
pound's oiled sand course in early 
May. 

"One round here or one 
round at Pine Valley (ranked 
by Golf Magazine as the No. 1 
course in the world in 2012)? No 
joke, I would play here. It was 
just wonderful," he enthused, 
especially with "Saudi Aramco's 
kind of amazing radio station 
playing." Horovitz and several 
'Udhailiyah residents played the 
course two days in a row, travel¬ 
ing in a golf cart tricked out with 
oversized tires and a "kickin'" 
stereo. (There are several of these 
in 'Udhailiyah.) 

"When I grow up, I want to 
have a golf cart just like that," 
Horovitz said. 

Horovitz grew up in New York 
City and made his mark at the 
academically rigorous Stuyves- 
ant High School by founding its 
golf team. "I was not exactly The 
Fonz in high school, but I did love 
golf," he said. 

As a high school senior, he 
was admitted to Harvard, but he 
was accepted for the following 
academic year, leaving him with a 
gap year to fill. With family in St. 
Andrews, Scotland — the birth¬ 
place of golf — it was an easy 
decision for him to take a year 
of courses at the University of St. 


Andrews. 

Students there are offered un¬ 
limited play on the Old Course, 
one of the world's oldest golf 
courses, for a modest one-time 
fee. It was a "weird parallel uni¬ 
verse, where the golf team was 
the coolest team," he said. 

Horovitz had such a great 
time at St. Andrew's that he de¬ 
cided to stay on for the sum¬ 
mer, getting a job as a caddie 
alongside the "old, gruff Scot¬ 
tish caddies" that have looped 
the course for decades. He did 
return to the United States to 
commence his studies at Harvard, 
but he kept going back to St. An¬ 
drew's every summer to caddie 
— and he's still at it. Horovitz has 
clocked nine seasons there, and 
he's not finished yet. 

An American Caddie in St. 
Andrews describes Horovitz's 
journey from trainee caddie ("the 
absolute lowest of the low") 
to seasoned veteran with hu¬ 
mor and obvious affection for 


the quirky denizens of the cad¬ 
die shack. He also has plenty to 
say about the often starry-eyed 
golfers who are fulfilling a life¬ 
time dream by stepping onto the 
green in St. Andrews. 

The book — and Horovitz's 
talk — was full of funny stories 
about golfers he has encountered 
over the years. He describes one 
player as a "loud banker with 
the social graces of a mollusk" 
and talks about oddly gener¬ 
ous players. Sometimes certain 
"golfers are so excited they take 
off running down the fairway" 
and bring gifts for their caddies: 
a packed lunch; a gigantic wind 
chime; a sleeve of three golf balls 
embossed with a picture of the 
golfer's face. He said that the 
majority of people who come to 
play are Americans, who tip well 
(tipping is a subject of scathing, 
hilarious commentary in the cad¬ 
die shack) but can be obnoxious 
and overbearing — unlike their 
Canadian counterparts, who are 


nice people but tend not to tip 
as well. 

Not surprisingly, Horovitz has 
rubbed shoulders with some very 
famous people who have played 
golf at St. Andrews, including Bill 
Clinton, Condoleezza Rice, Mi¬ 
chael Douglas, Andy Garcia, Huey 
Lewis ("a great golfer," according 
to Horovitz), even Samuel L. Jack- 
son, who said on The Late Show 
with David Letterman, "The only 
thing I'm afraid of in life is my 
caddie at St. Andrews." 

The golf jokes come fast and 
furious in the book. "'That's a 
South America,' Horovitz an¬ 
nounces when his golfer's putt 
stops 1 inch in front of the cup. 
'One more revolution needed.'" 
Or "That's a Bon Jovi ... halfway 
there." Those are the ones that 
are appropriate for a family pub¬ 
lication. 

In addition to the delicious in¬ 
sider's peek at St. Andrew's cad¬ 
die culture, Horovitz also talks 
about time spent each summer 



■ Oliver Horovitz speaks to a 
group of 'Udhailiyah young¬ 
sters during his recent stop in 
the Southern Area community. 

with his beloved Uncle Ken, and 
Ken's best friend Henry. "They 
were like the two old guys in the 
Muppet Show," he said, refer¬ 
ring to Statler and Waldorf, of¬ 
fering grumpy commentary from 
the theater balcony. The differ¬ 
ence is, Ken and Henry were 
enthusiastic gardeners and avid 
followers of local news and gos¬ 
sip, more likely to giggle than 
grumble. Both were World War 
II veterans who had led soldiers 
into battle, and now both were 
relishing life in their gardens 
and around town. They dragged 
Horovitz to flower shows, enlist¬ 
ed his help weeding the flower¬ 
beds, and had him up on ladders 
trimming shrubbery. 

An American Caddie in St. 
Andrews was a pleasure to read 
even for this nongolfer, and lis¬ 
tening to Horovitz speak was like 
hanging out with a comfortable 
old friend. The crowd of about 
50 clearly enjoyed themselves at 
the golf club, as did the group of 
students he spoke to at the 'Ud¬ 
hailiyah School earlier in the day. 

The morning after his golf 
club appearance, Horovitz got 
back on the road for the long trip 
north, with several newfound 
golf buddies in tow. They crossed 
the causeway for more golf in 
Bahrain, thereby ticking off a sec¬ 
ond Middle Eastern country in 
which Horovitz has now played. 


Winners of 5th Annual Recycling 
Competition recognized in Dhahran 

DIA KARANOUH 

DHAHRAN — In celebration of Earth Day on April 22, Dia Kara- 
nouh, Zeina Atie and Khadeeja Haji of the Recycling Group (G&SSD) 
distributed the prizes to the winners of the 5th Annual Recycling 
Competition for Saudi Aramco Expatriate Schools. 

The competition is conducted every year to increase awareness 
about recycling and environmental stewardship among students. Vir¬ 
tually every student at Abqaiq School participated in this year's com¬ 
petition. 

The students were invited to design an art piece using recycled 
material. Winners were chosen based on several criteria, including 
overall impression, innovation, proportion of recycled material used 
in design, neatness of presentation and delivery of the recycling mes¬ 
sage. 

Winners received great prizes from the Recycling Group. All Saudi 
Aramco schools are welcome to participate next year. Winners, by 
grade level, included: 

Kindergarten: Malek Bkathria, Kifayat Aghazada, Nnadozie Ndu- 
wuishi Ifeanyi-Okereh and Krisha Sevilla. 

Grade 1: Harith Muhammad Bin Noraswad, John Francis Wilkie, 
Aria Carscadden and Jeremiah Jacob Yates. 

Grade 2: Aliza Khan, NurAtikah Idris and Kasodinma Onyekere. 

Grade 4: Maria Victoria Arias, Sarah Khouri and Michelle Pickles. 

Grade 5: Tyler Kristjansen and Czarina Kaye Tugano. 

Grade 6: Hanin Hussain and Merrielle DeGuzman. 

Grade 7: Chimazuru Claire Efobi and Ella Cole. 

Grade 8: Fabiola Gonzalez Rios. 



■ Winners of the 5th Annual Recycling Competition for Saudi Aramco 
Expatriate Schools pose for a photo along with teachers and school 
officials. At right is one of the winning entries, which were judged on 
overall impression, innovation, proportion of recycled material used in 
design, neatness of presentation and delivery of the recycling message. 
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This & That 


Movies 


DHAHRAN 

WHITE HOUSE DOWN, starring 
Channing Tatum, Jamie Foxx 
(action, PG-13) — May 28, 5:30 
p.m.; May 29, 8 p.m. 

GRAVITY, starring Sandra 
Bullock, George Clooney (sci-fi, 
PG-13) - May 28, 8 p.m.; May 
29, 5:30 p.m. 

MUCH ADO ABOUT NOTHING, 
starring Alexis Denisof, Amy 
Acker (comedy, PG-13) - June 1, 
5:30 p.m.; June 4, 8 p.m. 

THE HUNGER GAMES: 

CATCHING FIRE, starring Jennifer 
Lawrence, Liam Hemsworth 
(action, PG-13)-June 1, 8 p.m.; 
June 4, 5:30 p.m. 

'UDHAILIYAH 
THE SECRET LIFE OF WALTER 
MITTY, starring Ben Stiller, Kristin 
Wiig (comedy, PG-13) - May 28 
and 30, 5 p.m.; May 29 and 31, 
8 p.m. 

RED 2, starring Bruce Willis, 

Helen Mirren (action, PG-13) — 
May 28 and 30, 8 p.m.; May 29 
and 31, 5 p.m. 

PLANES, starring Dane Cook, 


Stacy Keach (animated, PG) - 
June 1, 5 p.m.; June 4, 8 p.m. 
MANDELA: LONG WALK TO 
FREEDOM, starring Adris Elba, 
Naomie Harris (biography, PG-13) 
-June 1, 8 p.m.; June 4, 5 p.m. 
ABQAIQ 

NOW YOU SEE ME, starring 
Jesse Eisenberg, Mark Ruffalo 
(crime, PG-13) - May 28 and 30, 
5 and 7:30 p.m. 

KON-TIKI, starring Pal Sverre 
Hagen (adventure, PG-13) - May 
29 and 31, 5 and 7:30 p.m. 

ALL IS LOST, starring Robert 
Redford (adventure, PG-13) - 
June 1, 5 and 7:30 p.m. 

SMURFS 2, starring Hank Azaria, 
Neil Patrick Harris (animation, 
family, PG) - June 4, 5 and 7:30 
p.m. 

NAJMA 

THE WOLVERINE, starring Hugh 
Jackman, Will Yun Lee (sci-fi, PG- 
13) (sci-fi, PG-13)-May 28 and 
30, 4:45 and 7:30 p.m. 

CLOUDY WITH A CHANCE 
OF MEATBALLS 2, starring Bill 
Hader, Anna Faris (animation, 
PG)-May 29 and 31,4:45 and 
7:30 p.m. 

PACIFIC RIM, starring Idris Elba 
(sci-fi, PG-13) - June 4, 4:45 and 
7:30 p.m. 


THE HUNGER GAMES: CATCHING FIRE: Katniss Everdeen and 
Peeta Mellark become targets of the Capitol after their victory 
in the 74th Hunger Games sparks a rebellion in the Districts of 
Panem. 

MUCH ADO ABOUT NOTHING: A modern retelling of 
Shakespeare's classic comedy about two pairs of lovers with 
different takes on romance and a way with words. 

GRAVITY: A medical engineer and an astronaut work to survive 
after an accident leaves them adrift in space. 

MANDELA: LONG WALK TO FREEDOM: A chronicle of Nelson 
Mandela's life journey from his childhood in a rural village 
through to his inauguration as the first democratically elected 
president of South Africa. 
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Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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■ Medical technologist Abraham Thomas demonstrates the new automatic cell-washing machine at the Dhahran Health 
Center's Medical Laboratory in August 1984. The device is among four medical laboratory machines that automated 
lab tests, including a cell-counter, leukocyte analysis machine and others to test for bacteria identification, patient 
susceptibility to antibiotics and whether bacteria is growing in a patient's blood. By automating some of the Medical 
Laboratory's tests, more samples could be handled in less time, with fewer errors and quicker diagnoses that allowed 
for quicker treatment. 


Crossword 


"INTEL INSIDE" By 
C.C. BURNIKEL 
ACROSS 

1 "Holy smokes!" 

4 Like bodyguards 
9 Stinger 
13 Dip 

17 Japanese band 

18 Dashboard array 
20 Stars at the 
Forum? 

22 "Oh dear" 

23 "When it rains, it 
pours" brand 

25 More distant 

26 Raised, in a way 

27 Cold draft 

28 Eye protector 

29 1954 Kurosawa 
classic 

32 Apples on a desk 

34 Blows off steam 

35 Battleground 

36 "Enough 
already!" 

39 Wide awake 
41 Changes 
course 

43 Only player to 
appear in both 
the Super Bowl 
and World Series 

46 Old 45 player 

47 Org. for 
heavyweights 

50 Muscat Daily reader 

51 Bird feeder cakes 

52 Game with 
many imitators 

54 Golden Fleece 
source 

55 Egoi'ste maker 

57 Silver hair? 

58 Issues for 
fashionable readers 

59 Vice squad 
operation 

60 With no break 

62 Camp David 
Accords signer 

63 Emmy-winning 
sportscaster Buck 
65 Cecilia, to 
musicians 

70 Lisbon's land, to 
the IOC 

71 Aquatic birds 

73 Pink flowers in 

a Van Gogh still life 

74 Base figures 

76 Totally lost 

77 "Forget it" 

78 Attractive one 
81 Athenian cross 
84 Baseball 
closer's nightmare 

86 _ gun 

87 French twist 
need 

89 Envy, e.g. 

90 "I'm Not There" 


actor 

91 Investment firm 
founded in 1869 
93 Like toads 

95 Postgrad 
hurdles 

96 Choice word 

97 "SNL" alumna 
Cheri 

99 "Hasta la vista" 
101 Washington, for 
one 

103 Classic sci-fi 
gesture 

106 Way to stand 

107 Lox stocker 

111 On Vine St., say 

112 Improves 

113 Leafy course 

116 Grant factor 

117 Cabbage? 

118 Pet on a wheel 

119 39, for Derek 
Jeter 

120 Celtic tongue 

121 "I took the one 
_traveled by": Frost 

122 Like cigar bars 


123 Intel collector 

Coach of the Year 

rocks sounds 

82 "Off the Court" 

hidden in nine 

Parseghian 

56 Not square 

author 

puzzle answers 

24 Largest moon 
of Neptune 

57 Private eatery 

59 Get more 

83 Cold War initials 

85 Good to go 

86 Event with 

DOWN 

30 Tinker to _ to 

Money 

1 Baby carrier? 

Chance: classic 

61 Atlanta-to- 

mocking 

2 High wind 

double-play 

Charleston dir. 

88 Top-notch 

3 Current carrier 

combo 

63 "Once Upon a 

91 Puts up a fuss 

4 Back in the day 

31 "The Few. The 

Time in China" 

92 One who's 

5 Went around in 

Proud" group 

star 

quick to pick up? 

circles? 

33 "Friends" friend 

64 1938 "The War 

94 Where many 

6 _ video 

36 Scent 

of the Worlds" 

quarters are 

7 "Great Scott!" 

37 Blood: Pref. 

narrator 

used 

8 U.S. state with 

38 "The King and 

66 Treasure cache 

95 Rexall Place team 

three counties 

1" kingdom 

67 Ring barrier 

97 Like merinos 

9 Release 

39 Chick chaser? 

68_Sweet: 

98 Upright worker 

relatives 

40 Free 

sugar substitute 

100 Gym event 

10 Way up 

42 Tabloid subj. 

69 "No details, 

101 _ whale 

11 Tour of duty 

44 Carne_: 

pis!" 

102 Martial arts-based 

12 When printing 

Mexican beef dish 

71 Bar pickups 

regimen 

starts 

45 One with a habit 

72 Spanish wine 

104 95-Down's org. 

13 Ring site 

46 Language that 

punch 

105 Person, slangily 

14 1987 kid's bestseller gives us 

75 Feed a friend's 

108 Dashing style 

15 "That is..." 

"shampoo" 

feline, say 

109 Gets behind 

16 Mass_ 

48 One way to play 

77 Nobody 

110 What's on your 

19 Some GPS lines 

49 Mgr.'s helper 

79 Sports figures 

mind 

21 1966 Sporting 
News College 

52 Yemen's capital 

80 Dundee topper 

114 Hi- monitor 

53 Waves-against 

81 Virginia _ 

115 Underhand 
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KAMAL KHAN 

RAS TANURA — On Saturday, May 3, 
you might have been forgiven for thinking 
you were in TT (Trinidad and Tobago) rather 
than RT (Ras Tanura) as Ras Tanura Cricket 
Association (RTCA) held its Calypso Beach 
Gala event. 

Visitors started drifting in early, and by 
midday, the entire beach area around the 
Surf House was taken over by families enjoy¬ 
ing the warm weather with refreshing sea 
breezes as they ate and browsed through 
the mini-souq that had been set up in the 
East Lounge. By contrast with last year, kite 
flying was a more sedate affair without the 
storm force winds to transform the tranquil 
activity into almost an extreme sport. 

Altogether, more than 1,000 visitors 
from Ras Tanura and the surrounding area 
had arrived before 11 a.m., with many lin¬ 
gering until well after 7 p.m. 

Zeeshan Lodhi, RTCA president, and his 
dedicated team of 42 volunteers and seven 
helpers put in a tremendous effort to or¬ 
ganize the event that pulled together the 
entire RT community as well as welcome 
guests from Dhahran and beyond. Lodhi 
and his team were there from the crack of 
dawn to welcome visitors and ensure that 
everything ran like clockwork. 

One of the best aspects of the event 


was entry to the RTCA was free for RTCA 
members and nonmembers alike, with the 
event being sponsored by the Terminals 
Operations Department. The large variety 
of stalls ensured that the hungry, thirsty 
and bargain hunters were not disappoint¬ 
ed. 

Thirty-two vendors had set up stalls for 
kites, henna, jewelry, carpets, furniture, 


gifts, clothing, crafts, baked goods and 
sweets, as well as a barbecue (provided by 
Marhaba), ice cream and other tasty items 
such as the ever popular gole-guppay, 
chaat and samosas. 

Meanwhile, the RTCAW ladies did a 
great job with their bake sale, selling home¬ 
made pizza cupcakes and cookies, as well 
as manning the popcorn and candy floss 



■ Above, a colorful kite cuts a vivid image in 
the Ras Tanura sky. At left, youngsters take 
part in one of the many activities at the 
recent Calypso Beach Day event sponsored 
by the Ras Tanura Cricket Association. 


machines. 

There was also plenty of fun and games, 
with beach cricket, clowns, a bouncy castle 
and more to keep the younger visitors en¬ 
tertained and happy throughout the day. 

All in all, it was a memorable gala event 
as the crowds went home exhausted but 
happy, well-fed and looking forward to the 
next RTCA event. 



Dhahran Arts Group (DAG) Show: 

Works in glass by artist Zainab Khudairy 
will be featured at "Diversity." The show 
opens 7 p.m. Thursday at the DAG Gal¬ 
lery (Building 4155) in Dhahran Hills, next 
to Al-Waha North. The show continues 
through the weekend (noon to 7 p.m. on 
Friday, and 10 a.m. to 4 p.m. on Satur¬ 
day, free of charge. 

Blues Night: Nine area bands will per¬ 
form a relaxed evening of "low-ish vol¬ 
ume" blues music on Friday May 30. 
Tickets are not required; there is no 
charge for admission for the show, which 
will be held at Al-Waha South (the build¬ 
ing behind Al-Waha North in Dhahran 
Hills. 

Driver's Education: The Dhahran Rec¬ 
reation Services Division is pleased to 
announce the 2014 Driving Education 
Program. This program offers "behind 
the wheel" safety and driving skills train¬ 
ing for GC 11+ male dependents who 
are 16 or older. Completion of this course 
will not allow students to legally drive in 
Saudi Arabia or on Saudi Aramco facili¬ 
ties. Once a student reaches the legal age 
to drive in Saudi Arabia, he may take the 
course completion certificate to the driv¬ 
ing school, where he can complete a final 
test to obtain his driving license. English 
classes will be June 1-5 and June 15-19. 
Arabic classes will be June 15-19, June 
22-26, Aug. 3-8, Aug. 10-14, Aug. 17- 
21 and Aug. 24-28. Each participant may 
enroll in only one of the sessions. Each 
course will run five days and will consist 
of a theory class from 7:30-11:30 a.m. 
and a three hour behind-the-wheel class 
12:30-3:30 p.m. Sundays through Thurs¬ 
days. Cost is SRI, 100 through payroll de¬ 
duction. Classes will be at Al-Waha South 
(Building 4156, Room 3). 

Community Education: The Office of 
Community Education is pleased to an¬ 
nounce that Spring Session courses will 
continue until June 26. These courses 
offer a wide variety of academic, recre¬ 
ational and high interest pursuits. Em¬ 
ployees may register themselves and 
their dependents — who meet eligibil¬ 
ity requirements — online at http://sas. 
aramco. com.sa/sas/sas/con ten tA ction. 
do?name=comm_ed_home. Booklets 
containing course information are avail¬ 
able at the Customer Care Centers. 

Please note that courses — when they 
become full, are canceled or when they 
reach registration deadlines — will be 
closed for registration and removed from 
the website. 

Women's Groups 

Dhahran Women's Group (DWG): All 

events at Baker House (1425 Holmes 


Circle) unless otherwise noted. Events 
in May include: (Thursday, May 29) Ara¬ 
bian Nights Founder's Day 7-10 p.m. 
at Al-Waha. Daily activities include: Nia 
with Manal (Sundays and Thursdays, 

9-10 a.m.); BaileActivo Exercise Class 
(8:45-9:45 a.m.) Tuesdays and 4:45- 
5:45 p.m. on Wednesdays); Zumba with 
Lamia (Tuesdays and Thursdays 4:30- 
5:30 p.m.); Mindfulness Drop-In Class 
(Tuesdays 5:30-6:30 p.m.); Kids Music 
Movement Drop-In Classes (Thursdays 
8:45-9:30 a.m. and 9:45-10:30 a.m.); 
and Baileoterapia (Wednesdays 8:30-9:30 
a.m.). The Baker House is open 8:30-11 
a.m. on Sunday, Tuesday, Wednesday 
and Thursday, 8:30-11:30 a.m. on Mon¬ 
day, and 3-5 p.m. on Monday, Tuesday 
and Wednesday. It is closed on company 
holidays. For info, call 872-0632 or visit 
www. dhahranwomensgroup. com. 

Sports 

Golfing lessons: Rolling Hills Golf Club 
is delighted to introduce beginners and 
newcomers to the game of golf with 
"Golf in a Week," an in-depth program 
covering all you need to know to get out 
on the course. The program, conducted 
in a fun and relaxed atmosphere, runs 
evenings from June 22-26, with all equip¬ 
ment and range balls supplied. Cost is 
only SR600. Email Stuart.hurstfield@ar- 
amco.com for info, or stop by the pro 
shop to sign up. 

Medical/JHAH 

To comment on this information, please 
email Jacqueline. Mullen@aramco. com. 
Telephone contacts have been provided 
below, where possible, for dependents 
and retirees. Employees are to access 
medical information online: 

• Calendar of Health Care Events 
http://JHAH > Health Education > Calen¬ 
dar of Health Care Events > Campaigns 

/ Webinars / Programs — for more infor¬ 
mation / to register for activities. 

• News from Medical Online: http:// 
JHAH > Announcements: What's New in 
Medical. 

Safety Message: A severe electrical 
shock can cause considerably more dam¬ 
age than meets the eye. A victim may 
suffer internal bleeding and damage of 
tissues, nerves, and muscles that aren't 
readily visible. Kidney damage also can 
occur. If you or a coworker receives a 
shock, seek emergency medical help im¬ 
mediately. 

JHAH Registered Patients for All Ar¬ 
eas 

• Emergency Numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. From outside Saudi Aramco, dial 
997 for ambulance and 998 for fire. 

• Medical Services on myhome Cor¬ 
porate Portal: To access multiple medi¬ 
cal services, visit the Corporate Portal 
http://myhome > mylnformation > Medi¬ 
cal to: make and cancel appointments; 


Medical Services 

• Appointments: To make Medical 
or Dental appointments, visit http:// 
myhome > mylnformation > Medical 
or call 800-305-4444 (in-Kingdom) 
or+966-013-877-3888 (out-of- 
Kingdom). 

• For info, visit http://JHAH. 

• Have Health-care joint venture 
questions? Email Healthcare.JV@ 
aramco.com. 

• Help with your health care: 

Medical Relations (previously Medi¬ 
cal Customer Service Network, email 
mcsn@aramco.com or phone 800- 
305-4444 (in-Kingdom) or +966- 
013-877-3888 (out- of-Kingdom). 

• Urgent health care access 
helpline for MDF patients, call 055- 
600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psycho¬ 
logical, emotional or social problems? 
For a Community Counseling Clinic 
appointment, call 013-877-8400. 

• Quit Smoking. Medical Services 
is offering to help all employees, de¬ 
pendents, contractors and retirees 
quit smoking. Email SmokingCessa- 
tion@aramco.com. 


access medication information, (process 
refills; request refills; renew prescription 
from physicians; check request status and 
access drug information) change medi¬ 
cal providers; access latest recorded re¬ 
sults for cholesterol, blood glucose levels 
or hemoglobin levels; immunizations re¬ 
cords; blood group certificates; release 
of medical information; no-show history; 
dental bill; or to retain SMS reminders 
details. 

• SMS reminder: Never miss a medical/ 
dental appointment again; register for 
the SMS reminder service. Update your 
mobile number on the Corporate Por¬ 
tal at http://myhome > mylnformation > 
Medical > "Maintain SMS Reminder De¬ 
tails." Dependents call 800-305-4444 to 
activate or deactivate the SMS reminder 
services and update a mobile number. 
SMS reminders are sent 48 hours in ad¬ 
vance of the appointment date to all 
patients registered for the service who 
booked an appointment 48 hours or 
more before the appointment date. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: 

• Emergency numbers: For your safety, 
save the emergency numbers to your 
mobile phone — dial 997 for ambulance 
997 and 998 for fire. 

• Help with your health care: For Med¬ 
ical Relations (previously Medical Cus¬ 
tomer Service Network), email mcsn@ 
aramco.com or call 800-305-4444 (in- 


Kingdom) or +966-013-877-3888 (out- 
of-Kingdom). 

• Make a medical, dental or mental 
health appointment: View the MDF list 
of contacts and website links at http:// 
JHAH > Hospitals and Clinics Contacts > 
MDF. 

• Urgent health-care access helpline 

for MDF patients 055-600-0468 (after 4 
p.m.). 

Abqaiq 

• Campaign — Summer Safety: Tues¬ 
day, June 10, at Abqaiq Health Center 
from 9 a.m.-2 p.m. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. From your mobile phone inside 
Abqaiq, dial (013) 572-0110. From out¬ 
side Saudi Aramco, dial 997 for ambu¬ 
lance and 998 for fire. 

Al-Hasa 

Campaign — Summer Safety: Wednes¬ 
day, June 11, at Al-Hasa Health Center 
from 9 a.m.-2 p.m. 

• Dental: Patients from al-Hasa should 
go to the Abqaiq or 'Udhailiyah dental 
clinics. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. Dial 997 for ambulance and 
998 for the fire department. 

Dhahran 

• Al-Midra Wellness Center offers 
consultation, lifestyle wellness coaching 
and health screenings (Sunday-Thursday, 
1-3:30 p.m.) and other services including 
blood donation (Monday and Wednes¬ 
day, 8 a.m.-noon) and pharmacy (Sun¬ 
day-Thursday, noon-4 p.m.) For info, visit 
http://JHAH > A-Z Services > Al-Midra 
Wellness Center. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in 
English. To register, email SamsoPreg- 
nancyWellness@exchange.aramco.com. 
sa. (You must be 12 weeks or more into 
a pregnancy.) Register for the Pregnancy 
Tour — Mother and Baby Unit (3H) in Ar¬ 
abic or in English. Tour starts at 1 p.m. on 
the first and third Tuesday of the month. 
To register, email nesreen.fares@aramco. 
com. (You must be 30 weeks or more 
into your pregnancy.) For more informa¬ 
tion about both programs, visit http:// 
JHAH > Health Education > Calendar of 
Health Care Events > Programs. 

• Become a volunteer: To volunteer, 
you must be in good health, at least 18 
and have a good understanding of Eng¬ 
lish. Email Faten.muslem@aramco.com 
with your educational background and 
skills, and how many days per week and 
hours per day you can volunteer. 

• Campaign — Summer Safety: Mon¬ 
day and Tuesday, June 2 and 3, at 
Dhahran Primary Care Clinic (Building 
50) from 9 a.m.- 2 p.m.; Wednesday and 
Thursday, June 4 and 5, at Al-Midra Tow¬ 
er from 9 a.m.-2 p.m. 

• Donate blood at Dhahran Health Cen¬ 


ter (Sunday-Thursday, 7 a.m.-2 p.m.) and 
at Al-Midra Tower Monday and Wednes¬ 
day, 8 a.m.-noon. Call the Blood Bank 
at (013) 877-6770/6638 during regular 
working hours or register online http:// 
JHAH > A-Z Services > Blood Donation. 
Thank you for your gift of life. 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire. From your mobile phone inside 
Saudi Aramco, dial (013) 872-0110. From 
outside Saudi Aramco, dial 997 for am¬ 
bulance and 998 for fire department. 

• Help with your health care: For Med¬ 
ical Relations (previously Medical Cus¬ 
tomer Service Network), email mcsn@ 
aramco.com or call 800-305-4444 (in- 
Kingdom) or +966-013-877-3888 (out- 
of-Kingdom). 

Ras Tanura 

• Campaign — Summer Safety: Mon¬ 
day, June 9, at Ras Tanura Health Center 
from 9 a.m.-2 p.m. 

• Emergency Numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire department. From your mobile 
phone inside Ras Tanura, dial (013) 673- 
0110. From outside Saudi Aramco, dial 
997 for ambulance or 998 for fire depart¬ 
ment. 

'Udhailiyah 

• Emergency numbers: For your safety, 
save the emergency numbers to your mo¬ 
bile phone. From a land line inside Saudi 
Aramco, dial 110 for security, ambulance 
or fire department. From your mobile 
phone inside Ras Tanura, dial (013) 576- 
7110. From outside Saudi Aramco, dial 
997 for ambulance or 998 for the fire de¬ 
partment. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, An 
Evening at the Movies, Sparky's Entertain¬ 
ment Center, Al Rashid Entertainment 
Center, Formula Kart KSA in Dammam; 
RamRoma Land at Venecia Mall in al- 
Khobar and Marina Mall in Dammam; 
Formula Kart at Happy Land; and Billy 
Beez at Dhahran Mall. Lost Paradise in 
Bahrain tickets are on sale now only at 
the SAEA office. Tickets are on sale for 
the following: SAEA/ICC Concert Fad' 
Nu Portuguese Music (June 5); SAEA/ 
DTG Dinner Theater "Grandma's Last 
Stand" (June 12 and 13, and June 19 
and 20). The SAEA office is open from 
Sunday to Thursday, 3-5 p.m. for ticket 
sales. SAEA is at 1424 King's Road and 
Monday's at Al-Midra from 11:30 a.m.- 
1 p.m. For more information, please call 
the office at 872-1107. Download the 
SAEA Dateline newsletter at 
http://sharek/orgs/30002961/5elf%20Di- 
rected%20Group/Documents/Dhahran/ 
5pecial%20lnterest%20Groups/SAEA/ 
dateline.pdf. 
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PAUL CARR 

DHAHRAN — The Dhahran 
Theater Group (DTG) and Saudi 
Aramco Employees Association 
(SAEA) are involved in another 
fictional death. 

This year it is Grandma, but 
not before she tells her story 
in a riveting new novel called 
Grandma's Last Stand, which 
is written by esteemed Spanish 
author Javier San Felipe (played 
by J.R. Karbowski) and is poised 
to be an international best sell¬ 
er. 

But book sales need lots of 
publicity. Enter Diana Moore 
(played by Paula Owen), the 
shrewd, statuesque and savvy 
literary agent. 

Moore is a crook and has 
coerced San Felipe — who is 
an imposter and really named 
Roger — to pretend to be the 
author. If her ruse unfolds as 
planned, nobody would be the 
wiser and a lot of people would 
lose a lot of money. 

The deception is going ac¬ 
cording to plan until the event 
is crashed by four unwanted 
guests. First on the scene is a 
young actress. Starry (played 
by Tiina Gaasedelen), who was 
told by her agent she'd be au¬ 
ditioning to launch her career. 
Second is the bumbling Darrel 


(played by Mohammed Al-Qa- 
htani), who stumbles in with a 
loaded gun demanding that he's 
the author of Grandma's Last 
Stand. Close behind Darrel is his 
fiancee, Cindy Lou (played by 
Nina Sabin), who tries to protect 
him from the cruelty of the real 
world. Finishing out the four is 
Delores (played by Trish Maru), 
who has left two screaming 
kids and a hairy dog at home 
to come to the event to track 


down her wayward husband. 
Each of the four harbor secrets 
that they hope will not be re¬ 
vealed, but of course, they are. 

During the mayhem that en¬ 
sues in front of 160 witnesses, 
somebody in the room dies the 
exact same way Grandma died 
in her book. Is it a coincidence? 
All present must help solve the 
crime. 

This is the fifth murder mys¬ 
tery production to be directed 


by Paul Carr, who noted that 
actors love dinner theater be¬ 
cause there is so much inter¬ 
action with the audience. The 
actors share the same space as 
the dinner guests, which results 
in unexpected situations and 
unintended consequences, and 
reacting to and recovering from 
these events is exhilarating. One 
thing is for certain, the actors 
know to never intentionally em¬ 
barrass an audience member. 


If you go 

The SAEA has a long¬ 
standing tradition of bring¬ 
ing different groups and 
people together through 
a variety of events to sup¬ 
port the many cultural and 
entertainment interests of 
our community. Some of 
these events, such as the 
DTG Dinner Theatre, become 
annual favorites. From the 
SAEA side, supporting this 
event are chairperson Trace 
Robbers and co-chairpersons 
Tom Palmer and Mel Scott. 

Performances are 
June 12, 13, 19 and 20 at 
Ad-Diwan, with a special 
performance for ar-Rakah 
residents at ar-Rakah on 
June 14. 

Doors open at 6 p.m. 
Tickets for the Ad-Diwan 
venue are SR120 and are 
available to SAEA members 
only and their eligible de¬ 
pendents (age 12 and older) 
from the SAEA Office at 
1424 King's Road from 3-5 
p.m. weekdays until June 
19. Tickets for the ar-Rakah 
venue can only be purchased 
by ar-Rakah residents at 
their Community Center. 

A three-course dinner 
is included with a choice of 
chicken, beef or vegetarian 
main course. 


eaders 

Album 

Gray skies 
over Cadiz 

■ Rashed Zahrani captured 
this image of the Castillo de 
San Sebastian while visiting 
the site in Cadiz, Spain, in 
December while vacationing 
with his family. Zahrani used 
his Canon EOS 7D with a 
24-105mm Canon lens and 
a f/20 aperture to achieve 
the higher depth of field. 

The camera was set at 400 
ISO and a 1/200 second 
shutter speed. He used Adobe 
Lightroom-5 and Adobe 
Photoshop CS6 to add other 
effects. Zahrani works with 
Northern Area Oil Operations' 
Capital Program Management 
in Ras Tanura and has been 
with the company since 2005 
as a control systems engineer. 

























